2019 Annual Report

Principal’s Message
It is with a sense of great personal and professional pride that I present the 2019 Marri Grove Primary
School report. Since joining the team at Marri Grove Primary School in Term Two, I have enjoyed watching
our school flourish and develop its own unique, positive and strong culture, whilst continuing our friendly
partnership with students and their families.
Marri Grove is proud of our ongoing connections that we have formed with students and our wonderful
local community including our P&C led by Kylie Branch and our School Board chaired by Josh Penstone.
We greatly benefit by having such a strong partnership of support who accept a shared responsibility in
their children’s education.
We are a school who collectively put children at the heart of everything we do and this has allowed us to
have a direct impact with providing a quality learning environment. Staff are all selected based on a similar
ethos of positivity, care and passion. The staff have continued to embed a safe and supportive learning
environment and should be commended for their effort to ensure Marri Grove is a community that nurtures
students to achieve their best. I would also like to acknowledge Mr Jason Fernandez and Mrs Rachel
Dowling for their wonderful leadership as their complementary knowledge and experience provides our
school a wonderful sense of direction and purpose.
2020 will see the school start our new three-year Business Plan and I am proud of the direction the school
is heading together. This Annual Report will outline our progress towards achieving our targets. We are
proud of our improvements but we know that to move forward we need to ‘keep going’ placing our children
at the heart of what we do. As I shared at the 2019 Leavers Ceremony, through remaining focused, and
working as a team to ensure our future is bright, we can move mountains.
Thank you for your ongoing support.
Yours sincerely,
David Paine
Marri Grove Primary School - Principal

School Board Chair’s Message
The board moved into 2019 with a lot of change happening at Marri Grove Primary. Ms Rachel Dowling
finished her role as interim princpal and the Board would like to thank her for the great work she did during
this period. Mr David Paine took the position of our new princpal as the year commenced, moving into the
role well, engaging with all stakeholders in a friendly and confident manner. The Board worked with David
to establish a clear vision for teaching staff and students alike making delivery of education consistent with
our community expectations.
We have worked with David to repair and renew some of the aging infrastructure in each Block with new
floor coverings, furniture and much needed repairs to worn areas and systems. The top lawn oval has
been given an overhaul with help from an Education Department grant. The office and staff room have
seen upgrades as well. The Early Childhood Playground Nature play area is up and running with positive
feedback from staff, students and parents so far. More collaboration with the P&C has resulted in a
productive partnership better helping to improve the school and the Board would like to recognize their
great fundraising efforts throughout the year.
As always we are trying to engage with teachers, students, parents and families for input and look forward
to 2020 and beyond
The school Board.
Josh Penstone

P&C President
The biggest change for the P&C in 2019 saw the adoption of the new constitution along with the P&C terms
of reference for both the uniform shop and fundraising committees. These changes are positive for the P&C
and will strengthen our ability to support the school in the delivery of their values; Respect, Engagement in
Learning, Building Relationships, Strive for Excellence, Value Education & Moral Purpose.
Throughout 2019 the P&C hosted many annual events as well as the introduction of some new fundraising
initiatives that were enjoyed by all stakeholders across our school community. These activities allow the P&C
to raise funds for projects and resources to support the school-learning environment. I would like to thank
each and every one of our team members for their contributions throughout the year and the volunteers who
support and help to make these events a success, we truly appreciate all of the help that we receive.
Highlights for 2019:
 Colour Fun Run – we held our inaugural colour fun run which saw an explosion of colour and was a
firm favourite with the students across the school. We invited MLA Alyssa Hayden along and amongst
all of the water and colour we saw lots of smiles and laughter from everyone.
 Quiz Night – we hosted a quiz night that was a hit amongst staff, parents and extended community
members
In addition to the notable events above we also ran our annual Mother and Father’s day stalls, Easter raffle,
2 school disco evenings, cookie dough fundraiser and offered family portraits.
Not only do the P&C coordinate the above events we also run a successful canteen 5 days a week and run
the uniform shop contributing to the school community.
It certainly was a busy 2019 and the P&C would not have been able to support all of the above events without
everyone from the school community and it is with great pleasure that I inform you that we raised $30,247.72
net profit to contribute to the school. The funds raised throughout 2019 allowed the P&C to contribute to the
school in the following manner:
 The purchase of new school and faction banners for the sports department
 The purchase of new athletics shirts
 Upgrading the Canteen by removing the bars
 Playground equipment in the Kindy area
 Donation for the annual book awards and Y6 graduation
 Contributing to outside tables around the school
 Contribution towards Wakakirri
 Donation of $8,500 towards thermos markings in the Early Years area
A special thanks to our school community for making all of the above possible as every small contribution
goes along way in supporting the education of our children.
The P&C are always looking for new members of the school community to join, we have meetings every term
in weeks 3 & 7; if you want to help make a difference and support your children’s education come along and
get involved.
Kylie Branch
President

School Priorities
Our 2019 Business Plan outlined five core pillars for
school improvement. These were;
 Quality Teaching and Learning
 Safe and Supportive Environment
 Positive Partnerships
 Staff and Student Welfare, and
 Staff Development
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Our Targets
Targets assist us to evaluate our effectiveness in improving student achievement and progress. Our
2019 targets are outlined below with information on how we progressed in meeting them.
Target One: Spelling
 To work towards maintaining a consistent ‘above Like
Schools’ average in NAPLAN Spelling
 To set an upward trend in the percentage of students
with moderate, high and very high progress in NAPLAN
Spelling
Progress
To work towards maintaining a consistent ‘above Like Schools’
average in NAPLAN Spelling. The chart on the right side
indicates our longitudinal success in spelling consistently
showing higher achievement than like schools, and except for
2016 and 2018, our students demonstrated higher progress
and achievement in Year 5 NAPLAN than like schools.

To set an upward trend in the percentage of students
with moderate, high and very high progress in
NAPLAN Spelling.
Our Year Five data is trending upwards, except for our
results in 2018. Our Year Three data was also trending
upwards, except in 2019. The Proficiency Band
Summary indicates the gains we are making in our
progress from Year Three to Year Five while our
results in Year Three are below our expectations.

Our Targets
Target Two: Safe and Supportive Environment
To increase the number of opportunities for students to engage in creative, imaginative, physical and
nature play activities during school breaks to meet the needs of all students. Loose parts was
implemented across the school to great success. Playground upgrades in the Year One to Year Three
space was completed in Term Three which included repainting the playground, some new playground
equipment, new tables and a mud kitchen. Finally, a new playground was installed in Kindergarten and
Pre-primary area which will open in 2020. Suspensions from Semester Two 2017, saw 0.8% of students
suspended for 15 days. In Semester Two 2019, suspensions dropped to 0.5% of students suspended
for five days.

Target Three: Positive Partnerships
To build strong positive school-community relationships which benefit the education and wellbeing of all
students. School Board continues to grow from strength to strength with major areas focused upon in
2019 being Year 6 camp options and dress code to reduce costs for parents. We ran a successful
Harmony Day and National Aboriginal and Torres Strait Islander Children’s Day which will become
annual events. Both days have heavy parent and community involvement. Our AIEO, Charlotte McGarry,
is one of the very few AIEOs working in Byford. She has worked in classrooms supporting students as
well as organising get togethers with our families.

Our Targets
Target Four: Staff and Student Welfare
To increase the percentage of students who report that they feel valued and supported in the school
environment as measured by the National School Opinion Survey (NSOS). The National School Opinion
Survey will be open to seek valuable information on our school’s performance from staff, students and
families in 2020. Progress made in 2019 include planning for a student representative council in 2020
and a positive behaviours document around bullying and wellbeing.

Target Five: Staff Development
To establish consistent professional collaboration amongst teachers as a key strategy to improve student
achievement. Professional learning for staff was held on classroom instruction and management
strategies as well as on our spelling programs. Staff worked in professional teams to start collecting
whole school achievement data on our student progress. This will continue into 2020, where staff will
work in year levels to use student assessment data to fix any gaps in student understanding as well as
ensuring our students are progressing at expected rates.

Annual Report - Highlights

School Grounds






New K-P Nature Playground
Year 1-3 playground updated
Outdoor seats and tables installed
Loose parts implemented across the school
School ovals ground improvement program

Student Opportunities











Year 6 Canberra Camp
Student Leadership Excursion
Pre-primary Djilba Excursion
African Drumming Incursion
Children’s book parade
Simultaneous Storytime
Wakakirri – 1st in WA and 4th Nationally for Australian Story of the Year
Bullying No Way Day
Crazy Sock Day For Cerebral Palsy Australia
Excursions to Parliament House and Perth Zoo

Community Involvement






Harmony Day
National Aboriginal and Torres Strait Islander Children Day
P&C Colour Run and Quiz Night
Ernst Young Community Day – Garden Beds and outdoor
blackboards installed in Early Childhood
Kelmscott Show

Staff Profile
The below table outlines the current full time entitlement (FTE) and headcount of the total number of staff
at Marri Grove Primary School as of 2019. The numbers showing as active headcount and FTE are those
employees who are active in HRMIS and have not been on leave for more than 20 days as at the table
shows. Inactive are those employees on long leave.

Table 1: FTE and headcount of staff for occupation groups
Occupation

Active No.

Principal / Deputies
Front Office
Teachers
EAs and AIEOs
Special Needs EAs
Cleaners
Gardener
Other
Total

3
3
33
8
4
4
1
1
57

Active
FTE
3.0
2.5
26.6
5.5
2.6
2.1
1.0
0.8
44.1

Inactive
No.
0
0
03
0
1
0
0
0
4

Inactive
FTE*
0.0
0
3.0
0
0.9
0
0
0
3.9

Total
No.
3
3
36
8
5
4
1
1
61

Total FTE
3.0
2.5
29.6
5.5
3.5
2.1
1.0
0.8
48.0

FTE and Headcount of staff for occcupational groups
35
30
25
20
15
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5
0
Leadership Front Office

Teachers
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Cleaners
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Our Staff
We have a dynamic and diverse staff profile, combining the experience and expertise of teachers who
have been in education for longer that ten years and newly graduated, enthusiastic and eager staff. The
mix has created an innovative and driven workforce. All of our Education Assistants are qualified with a
certificate three or four in education support. Two of our Education Assistants offer remedial support in
MiniLit and MacqLit.

Student Attendance Data
Student Enrolment Data
Marri Grove Primary School is in the more stable
area of Byford, one of the fastest growing
communities in Australia. Our student numbers not
including Kindergarten settles around the high
400s. Our main dips in 2015 and 2017 are when
new schools opened in the area. With a new school
opening in 2020 there should be a similar decrease
in student numbers.

Attendance Profile

Attendance Semester One 2019

Our attendance is stronger than like schools and higher
than the WA Public Schools average due to strong
processes linked to attendance including students late
to school.

12%

Since 2017 our regular attendance has increased by
6.8% and our severe attendance issues reduced by
over half from 1.4% to 0.6%. Most of our moderate and
severe attendance comes from overseas holidays and
long term health problems.

82%

It is also pleasing to see our strong performance of
regular attendance of our Aboriginal students which is
91.9% compared to 79.5% for WA Public Schools.

Destination Schools
The 2019 school destinations of the 2018 student
cohort was the following;
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Byford Secondary
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- 1 student
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Student Achievement Data
Our Year 3 NAPLAN (National Assessment Program: Literacy and Numeracy) data is lower than
expected levels while our Year 5 NAPLAN data is higher than expected levels and this trend is seen
in our historical data. This could be indicative of a gap of a consistent approach to quality teaching at
a school level.
Research based programs such as Soundwaves, Let’s Decode, MiniLit and MacqLit have provided
students opportunities for continued improvement. 2019 saw staff apply a whole school approach to
assessment and data collection for the first time and this is something that will be built upon in 2020.
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Revenue - Cash & Salary Allocation
1
2
3
4
5
6
7
8
9
10
11
12

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire
Fundraising/Donations/Sponsorships
Commonwealth Govt Revenues
Other State Govt/Local Govt Revenues
Revenue from Co, Regional Office and Other Schools
Other Revenues
Transfer from Reserve or DGR
Residential Accommodation
Farm Revenue (Ag and Farm Schools only)
Camp School Fees (Camp Schools only)
Total Locally Raised Funds
Opening Balance
Student Centred Funding
Total Cash Funds Available
Total Salary Allocation
Total Funds Available

Transfers from
Locally Raised
$ Funds
185,964.74
Reserves
Student Centred
$ 591,034.81
Funding2%
Other Govt Grants1,100.00
$
Other
$ 11,152.17
Transfers from
$ Reserves
15,000.00
$ 804,251.72
Other
1%

Budget
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

14,108.00
127,918.00
21,750.00
21,681.00
1,100.00
10,048.00
15,000.00
211,605.00
115,744.00
591,034.81
918,383.81
918,383.81

Actual
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

Locally Generated Revenue - Budget vs Actual

14,315.80
128,529.60
21,159.09
21,960.25
1,100.00
11,152.17
15,000.00
213,216.91
115,744.39
591,034.81
919,996.11
919,996.11

$000
Budget

120

100

80

60

40

Current Year Actual Cash
Sources
Locally Raised Funds
23%

Other Govt Grants
0%

Actual

140

20

0

Revenue Source

Student Centred
Funding
74%

Expenditure - Cash and Salary
1
2
3
4
5
6
7
8
9
10
11
12
13
14

Administration
Lease Payments
Utilities, Facilities and Maintenance
Buildings, Property and Equipment
Curriculum and Student Services
Professional Development
Transfer to Reserve
Other Expenditure
Payment to CO, Regional Office and Other Schools
Residential Operations
Residential Boarding Fees to CO (Ag Colleges only)
Farm Operations (Ag and Farm Schools only)
Farm Revenue to CO (Ag and Farm Schools only)
Camp School Fees to CO (Camp Schools only)
Total Goods and Services Expenditure
Total Forecast Salary Expenditure
Total Expenditure
Cash Budget Variance

Budget

Actual

$
$
$
$
$
$
$
$
$
$
$
$
$
$

48,139.00
1,459.00
305,478.00
294,500.00
188,212.91
6,650.00
49,374.68
135.00
-

$
$
$
$
$
$
$
$
$
$
$
$
$
$

45,374.40
1,458.70
273,105.04
64,783.86
153,856.18
7,396.15
34,559.37
135.00
-

$
$
$
$

893,948.59 $
$
893,948.59 $
24,435.22

580,668.70
580,668.70

$000

Goods and Services Expenditure - Budget vs Actual
Budget

Actual
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Cash Position
$000
360

Expenditure Purpose

310

260
210
160
110
60
10

Cash Position as at:
Bank Balance
Made up of:
1 General Fund Balance
2 Deductible Gift Funds
3 Trust Funds
4 Asset Replacement Reserves
5 Suspense Accounts
6 Cash Advances
7 Tax Position
Total Bank Balance

$
$
$
$
$
$
$
$
$
$

445,452.74
339,327.41
149,318.38
(32,656.05)
(10,537.00)
445,452.74

